● Review example instructional plan
● Determine whether to edit an existing plan or
write your plan from scratch

● The Skills That Matter by Noonan and
Gaumer Erickson
● Teacher Lesson Sets and Student Workbooks
● Formative Questionnaires
● Padlets

● Draft your plan to address each instructional criteria:
1. Provide instruction that facilitates
students’ understanding of the competency
and components
2. Guide students to determine how the
competency applies to them personally

● Parent Resources

3. Facilitate students’ reflection on the strengths
and challenges related to the competency
components

● Teacher Guides

4. Students practice the competency,
including each component, over time

● Implementation Process

5. Provide feedback to students throughout
their practice of the competency components
6. Facilitate students’ reflection on their
development of competency components
● Submit your plan for feedback

Embedded, ongoing instruction and guided practice
for students.
Chris Cooper, Abilene Public Schools,
ccooper@abileneschools.org

● Determine professional learning needs

Amy Gaumer Erickson, University of Kansas,
agaumer@ku.edu

● Reflection and refinement

Pattie Noonan, University of Kansas, pnoonan@ku.edu
http://cccframework.org

● Abbreviated Implementation Roadmap

● Continue instruction and practice with feedback

© Noonan & Gaumer Erickson
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Self-Regulation

Self-Efficacy

Self-Awareness

Assertiveness

Conflict Management

Empathy

Pre-K

• Demonstrates the ability
to create a simple plan
and immediately reflect
on the implemented
plan.
• Describes and chooses
simple strategies for selfcalming.
• Plans and practices
ignoring some
distractions during a task,
resulting in increased
focus.

• Demonstrates an
understanding that making
mistakes is normal.
• Continues work on a
challenging task by trying
different ways to solve a
problem.

• Recognizes and
identifies feeling words
linked to various
situations.
• Communicates personal
likes and dislikes.
• Makes choices based on
personal preferences.

• Demonstrates how to ask
for help.
• Expresses basic feelings and
preferences.
• Demonstrates refusal skills
and the ability to say, “No.”

• Understands conflict is
normal and natural and
that we are each unique.
• Describes and
demonstrates simple
conflict management
techniques (asks for help,
takes turns, finds a
different toy play with).
• Identifies and labels
his/her own basic
feelings and emotions.

• Interprets emotions in
the facial expressions or
behaviors of other
people.
• Identifies what kind of
emotion(s) specific
actions or responses
might cause a person to
feel.
• Demonstrates helping
behaviors when someone
is hurt or sad.

Self-Regulation

Self-Efficacy

Self-Awareness

Assertiveness

Conflict Management

Empathy

K-2

• Demonstrates the ability
to create a plan to
accomplish a task or set
of tasks.
• Follows multi-step,
teacher-created plans.
• Identifies ways to get
back on track when
distracted.
• Develops a plan (with
teacher guidance) to selfregulate for common
challenging situations and
emotional reactions.
• Predicts how various
actions/decisions would
affect outcomes.

• Demonstrates approaching
a challenging task with
recognition that ability
grows with effort.
• Describes mistakes as
normal and opportunities to
learn.
• Provides examples of
growth mindset self-talk
statements.
• Describes some basic
structures of the brain and
understands that a brain
can “grow” and change with
practice.

• Describes personal
strengths and
preferences.
• Identifies words that
describe basic personal
emotions.
• Demonstrates
mindfulness for short
periods.
• Uses self-knowledge of
preferences to inform
decisions when
opportunities arise.

• Communicates a need or
want to peers and adults in
a respectful manner.
• Asks for help from an adult
for a challenging situation.
• Demonstrates respectful
refusal skills.
• Makes assertive
statements paired with
body language and tone of
voice that match the
statement.

• Identifies natural reasons
for conflict and
understands that conflict
is normal.
• Demonstrates the ability
to listen to others’ ideas
and realizes other people
may view situations
differently.
• Identifies the problem in
a conflict situation and
states feelings and
behaviors related to the
problem.
• Uses words and other
positive strategies to
resolve social conflicts
and nurture
relationships.

• Describes similarities and
differences between
themselves and others.
• Demonstrates increased
awareness of others’
feelings and perspectives.
• Defines feeling words that
describe basic personal
emotions in themselves
and others.
• Recognizes when
someone needs help and
offers help.
• Interprets facial
expressions and nonverbal cues of others.
• Demonstrates basic
listening strategies.

http://cccframework.org
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3-5

Self-Regulation

Self-Efficacy

Self-Awareness

Assertiveness

Conflict Management

Empathy

• Describes self-regulation
components (i.e., plan,
monitor, take control and
make changes, and
reflect).
• Explains self-regulation
strengths and areas for
improvement related to
specific situations (e.g.,
assignments, technology,
social interactions).
• Demonstrates the ability
to make increasingly
detailed plans to
accomplish tasks.
• Identifies potential
barriers to plan
completion using if/then
statements.
• Monitors progress of
efforts over time.
• Reflects on success of
effort.

• Explains the difference
between a fixed mindset
and a growth mindset.
• Identifies times when
his/her efficacy was strong
and times when it was
lacking.
• Provides examples of how
effort relates to
accomplishing a challenging
task and incorporates
concept to own life.
• Describes ways to increase
self-confidence/belief in
ability for various
challenging tasks.
• Demonstrates verbal
persuasion and growth
mindset self-talk.
• Explains how our brain
changes as it is challenged
with new information
(basics of neuroplasticity)
and applies this to growth
versus fixed mindsets.

• Demonstrates ability to
reflect on experiences
and identify personal
strengths and
preferences.
• Describes personal
feelings related to
specific situations.
• Describes own emotions
with complex
descriptions.

• Describes assertive, passive,
and aggressive behaviors.
• Demonstrates verbal and
non-verbal communication
for assertiveness.
• Defines assertiveness (the
ability to express wants,
needs, and thoughts while
respecting what others
want, need, and think) and
provides examples.
• Demonstrates assertive
statements during
collaborative learning.
• Explains how assertiveness
is important for current and
future life.
• Demonstrates the ability to
express feelings in a
respectful manner.

• Demonstrates
understanding of how
he/she typically responds
to various conflicts.
• Demonstrates
understanding of
possible underlying
feelings associated with
anger.
• Restates anger
statements as “I”
statements, expressing
feelings clearly.
• Identifies conflict
management strategies
applied to various
situations.
• Displays listening skills to
respectfully listen to
other people’s feelings
and positions.

• Demonstrates listening
strategies.
• Describes meanings of
various feeling words and
pairs feeling words with
scenarios imagining
another's perspective.
• Describes the importance
of understanding
perspective.
• Demonstrates methods to
understand a peer’s
perspective, such as
asking questions.

http://cccframework.org
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Self-Regulation

Self-Efficacy

Self-Awareness

Assertiveness

Conflict Management

Empathy

6-8

• Applies self-regulation
components to short-term
personal and academic
goals.
• Creates a plan (detailed set
of actions), then monitors
progress and effort, makes
changes as needed, and
reflects in a variety of
specific situations.
• Reflects on strengths,
challenges, effort, and
outcomes related to selfregulation in specific
situations.
• States how self-regulation
applies to current and
future life.
• Identifies connections
between self-regulation
and other competencies.

• Describe self-efficacy.
• Describes relevant brain
anatomy, such as how
neural connections grow
and change.
• Self-assesses level of
efficacy, effort, and
amount of learning over
time applied to specific
tasks/knowledge.
• Describes how ability can
grow with effort in
various situations.
• Describes sources of
efficacy such as self-talk,
previous victories and
mastery experiences,
emotional and physical
signals, and vicarious
experiences.
• Utilizes mindful practices
to self-calm and focus.

• Demonstrates reflection on
personal interests and
abilities related to specific
experiences.
• Identifies possible career
interests related to
preferences and strengths.
• Describes emotions and
identifies possible
underlying reasons for the
emotions.
• Identifies preferred mindful
practices to self-calm, focus,
and to help prepare for
possible stressful situations.

• Rephrases aggressive and
passive statements into
assertive statements (with
prompts).
• Determines personal
boundaries and generates
assertive statements to
apply if boundaries are
compromised.
• Demonstrates the ability to
respond to different points
of view respectfully.

• Describes the five conflict
management styles and
identifies appropriate
situations for using each
style.
• Reflects on managing
conflict in personal life.
• Understands the impact of
personal responses to
conflict.
• Demonstrates strategies to
better understand anger in
self and others.
• Anticipates outcomes when
difference conflict
management styles are
applied to various
situations.
• Applies appropriate conflict
management approaches to
situations based on desired
outcomes when prompted.

• Demonstrates listening
and paraphrasing
strategies.
• Demonstrates
questioning to increase
understanding of the
feelings and perspectives
of others.
• Identifies the value of
diverse perspectives and
describes points of view
different from his/her
own.

Self-Regulation

Self-Efficacy

Self-Awareness

Assertiveness

Conflict Management

Empathy

9-12

• Defines the self-regulation
concepts “proactive,”
“self-directed,” “process,”
and “attainment.”
• Self-regulates in multiple
settings (e.g., virtual,
academic, and social)
related to various
situations (e.g., long-term
projects, personal goals,
career development).
• Explains how selfregulation relates to selfefficacy and assertiveness.

• Demonstrates an
awareness of his/her level
of efficacy for various
challenging tasks.
• Utilizes strategies from
four sources of selfefficacy (mastery
experiences, vicarious
experiences, verbal
persuasion, and
physiological feedback).

• Demonstrates knowledge of
personal strengths, areas
for growth, preferences,
and interests in multiple
areas.
• Demonstrates decisionmaking that incorporates
self-awareness.
• Applies knowledge of self to
other competencies (e.g.,
when identifying
boundaries for
assertiveness,
understanding conflict
management style, etc.).

• Demonstrates verbal and
written assertive
statements.
• Predicts how increased
assertiveness would affect
outcomes of various
situations.
• Explains how assertiveness
relates to conflict
management and empathy.
• Demonstrates assertiveness
in various situations (e.g.,
teaming, social interactions,
seeking support).

• Demonstrates
understanding the context
of conflicts, including the
perspectives of all involved.
• Applies appropriate conflict
management approaches to
situations based on desired
outcomes.
• Demonstrates negotiation
and mediation strategies in
conflict situations.

• Endeavors (in multiple
environments) to
understand others,
including their feelings,
behaviors, and situational
context.
• Communicates
understanding of others
back to them.
• Describes how
demonstrating empathy
is important for current
and future life, as well as
how it contributes to
society as a whole.

http://cccframework.org
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Explore CCC Framework Resources
Discuss and Share:
1. Describe the resource.
2. How could this be used to enhance intra- and interpersonal competencies?
1. The Skills That Matter Book (Noonan & Gaumer Erickson, 2018):
Samples Provided. To order, go to http://www.cccframework.org and look on the left side of the page for the link to the
publisher.

2. Teacher Lesson Sets & Student Workbooks:
Samples Provided. To order, go to http://www.cccframework.org and click on the interactive wheel or the “Resources”
tab. Scroll to near the bottom to find “Teacher Lesson Sets”.

3. Formative Questionnaires:
Go to http://www.cccframework.org and click on the “Student Questionnaires” tab.

4. Padlets:
Go to http://www.cccframework.org and click on the interactive wheel or the “Resources” tab. Hover over “SelfRegulation” and then click on Padlet: Self-Regulation Exploration Resources.

5. Parent Resources:
Go to http://www.cccframework.org and click on the interactive wheel or the “Resources” tab. Scroll to the bottom of the
page to find “Parent Resources.”

6. Teacher Guides:
Go to http://www.cccframework.org and click on the interactive wheel or the “Resources” tab. Hoover over
“Assertiveness” and then click on PDF: Assertiveness Teacher Guide (elementary and middle/high school options).

7. Implementation Process:
Go to http://www.cccframework.org and click on the “Professional Development” tab. Download the CCC Instructional
Process on the right-hand side of the page.

http://cccframework.org
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Abbreviated Implementation Roadmap Self-Assessment
Complete Roadmap available at http://cccframework.org/professional-development.html
Which competencies are taught and
practiced in your school?
To what extent do you…
Provide instruction that facilitates
students’ understanding of the
competency and components.
Guide students to determine how
the competency applies to them
personally (e.g., in school,
relationships, career, college).
Facilitate students’ reflection on
their strengths and challenges
related to the competency
components.
Guide students to practice the
competency, including each
component, over time.
Provide feedback to students
throughout their practice of the
competency components.
Facilitate students’ reflection on
their development of competency
components.
To what extent does your school…
Facilitate exploration and
development of a school-wide
shared vision and buy-in for
teaching and reinforcing the
competency.
Train and coach all teachers on how
to infuse the competency into their
curriculum.
Review data and collaborate with all
teachers to determine impact and
modify/expand instruction.
Engage families in competency
development.

Assertiveness

Self-Regulation
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What are your next steps in exploring, installing, or implementing competency instruction?

http://cccframework.org
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